
 

 

This act must include provision for public display of the perpetrators of workplace inequity, and 
what penalties have been issued against them. The lack of transparency and accountability in all 
such matters must end. Public opprobrium is if nothing else an incentive to those impression 
managers who only give lip service to workplace cultural reform. 
So the punishment should be heavy fines and prominent shaming, and generous compensation for 
victims. 
 


